Who'’s BLUE in our Community?

Since June of this year Dakota Center for Independ-
ent Living, in partnership with North Dakota’s Pro-
tection and Advocacy Project and the Office of the
Attorney General, has been conducting Accessibil-
ity Surveys for all sites in our service deliverga
that are a vender for the North Dakota Game and
Fish Department or have sold Lottery tickets. The
surveys are to ensure that those sites are acleessib
according to Title Il of the American’s with Dis-
abilities Act (ADA), and includes review of three
areas; 1) Accessible Approach & Entrance

2) Access to Goods & Services and 3) Accessiblér&ass.

DCIL has taken this opportunity to conduct a fuitassibility survey

of community businesses, not only to ensure aduégsior the

Game and Fish Venders or Lottery sites, but esdbnto ask the

businesses in our community, “Is there blue by yoBie By You, a

program implemented by DCIL in 2005 recognizes iesses that are
accessible, by presenting them with a

Presenting Blue by You to Wal-mart \yindow cling, that has the universal

symbol of accessibility on it. Accessi-
bility means that a person with a disabil-
ity can arrive on site, approach the
building and enter as freely as everyone
else. It means that the layout of the

building should allow people with dis-
Continued on page 7

“The contents of this newsletter were developed
under a grant from the Department of
Education. However, those contents do not
necessarily represent the policy of the Depart-
ment of Education, and you should not assume
endorsement by the Federal Government.”




One of Dakota Center for Independent Living serviseNursing Home Transition. Re-
cently DCIL staff have been focusing their effaytsNursing Home prevention as well as
Nursing Home Transition. This service assists feetipeither stay in their homes as they
age or for those who are interested, moving backthreir communities.

Nursing home prevention includes two parts; fittsg, development of a brochure to inform
people with disabilities, as well as the aging papon, that there are options other than
Nursing homes or institutional care. Second, géangursing homes, senior center’s rehab
units and other institutions with in our servicéivkyy area to share information about the
options they have regarding their future. This rpayas simple as informing a person as to
what services are available in their own commusitie

Over the past few months, DCIL has been successfpiukventing one person from being
placed in a nursing home against her wishes. Wevarking with others who have indi-
cated that the nursing home is not their home loyceh We will continue our efforts to en-
sure that people are living where they want torélsave the assistance they need to do so.

HOEBiCoie

Dakota Center for Independent living recently parga with the North Dakota Department
of Commerce and Affordable Housing Developers &mal other state and local agencies to
build homes that are affordable, energy efficiendt accessible to people with disabilities in
the Bismarck-Mandan area. The team has two haus#es construction on Crimson Ave-
nue in Mandan. The twin homes include many acbksgatures such as; no stairs, low-
ered windows, doors with easy-to-manipulate leardtes, washing machines and dryers
which are front loading and much more. The houwsk$e sold to people whose income is
high enough that they will be able to pay a marggdut low enough to need help. This
means a potential buyers income should range 28800—30,000 dollars annually. Po-
tential buyers must apply with AHDI and secure akd@an. The two accessible houses
will be priced at just under $120,000. The pradatompletion date is mid October. Prior-
ity will be given to people who actually need tloeassible

features, but if no such people apply or qualifthvin two

months of completion, the houses will be sold ® first in-

come— and credit- qualified applicants. Royce &keuDirec-

tor of DCIL who worked on the project, stated that

“Accessible housing is such a need in this commuhjtist

hope they plan on building more”.

#

Twin homes on Crimson Ave. in Mandan
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QUESTION: What is National Disability Employment Awareness Month(NDEAM)?

ANSWER: Congress designated each October as Nationalibig&mployment Aware-
ness Month (NDEAM) (Public Law 176). October wasidnated to recognize the contri-
butions Americans with disabilities are makinghe workplace. The Office of Disability
Employment Policy has the lead in planning NDEAMhaties and materials to increase
the public's awareness of the contributions anidssii American

workers with disabilities. Various programs carraed through-

out the month also highlight the specific employiigarriers that

still need to be addressed and removed.

This effort to educate the American public abosties related to
disability and employment actually began in 194B6ew Con-
gress enacted a law declaring the first week iromteach year
"National Employ the Physically Handicapped Weék.1962,
the word "physically” was removed to acknowledge ¢imploy-
ment needs and contributions of individuals witlhtygles of dis-
abilities. In 1988, Congress expanded the weeknoiath and
changed the name to "National Disability Employm&mare-

ness Month."
2006 poster for the National Disability




Hello A”’ Royce Schultze, Executive Director

Since October is Disability Awareness month [he ND Insurance Department recently
would like to give you a few myths and facts iSsued a consumer warning that can be
about people with disabilities that | found on | found at the website below:

the internet. Myth 1: People with disabilities argttp://www.nd.gov/ndins/communications
brave. Fact: Having a disability requires adjustsress-release.asp?PRID=95

in_g toa lifestyle. Bravery has nothing to do .Scammers are calling seniors and telling
with it. Myth 2: Anyone who uses a wheelch b em that new Medicare cards are being

Is chronically ill. Fact: A person might use a |. : : T
. . issued and their bank information is
wheelchair for various reasons and none of : : : ,
; : . : needed. It is against Medicare’s rules to
them have anything to do with being sick. Myth
_ : e call a person and ask for bank account
3: The lives of people with disabilities are to- : :
. ) numbers or other personal information.
tally different then the lives of those who donl'I o :
L _ ... Insurance Commissioner Jim Poolman
have a disability. Fact: People with disabilitie « :
o stated “A good rule of thumb is to never
work, go to school, have families, laugh, cry, . : :
: _ give out any personal information over the
pay taxes like everyone else. Myth 4. Employ: hone”
ees with disabilities have a higher absentee NS ' _ o
than employees without disabilities. Fact: Studf-you are a Medicare recipient and have
ies done by firms such as DuPont show that gereived a suspicious call, contact the ND
ployees with disabilities are not absent anymdnsurance Department at 1-800-247-0560
than employees without disabilities. Myth 5:

People with disabilities need to be protected v (

from failing. Fact: People with disabilities have,tije Hughes and Bonnie Murray have
the right to experience success or failure jUStpf’a%sed the ND Drivers Permit Course.

everyone does. Myth 6: I_Deopl_e with disabilitieg)th katie and Bonnie were enrolled in
cannot have sexual relationships. Fact: Oh ygse permit training course offered at the
we can. Center. Good luck in obtaining your Driv-

And finally; if you are a person with a disabiligrs License.
then you are part of the largest minority group
in the nation (some say 20% of the population).
Whether you are male or female, rich or poar,
old or young, black or white it doesn’t matter Katie and

when it comes to a disability. This is an equal gpeiy reger

opportunity group that anyone can join at any- Bonnic and in.
time, some at birth, others during your life thru structor Shelly

an accident, aging, or disease. Fetter
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The Dakota Center in Dickinson had their annuat con

sumer appreciation luncheon on Tuesday September 12

at the West River Community Center. The meal veas ¢

tered by Mulligans West and included: Meatballghwi

mushroom gravy, mashed potatoes, corn, bun, cake, c

fee and pop. The speaker was Cheryl Berry withalLeg

Services of North Dakota, and she spoke on Medicare

Fraud. Cheryl really emphasized how importarg toi

keep social security numbers and Medicare/Medicaid Celebrating 11 years of Service
numbers private. We had a wonderful turnout foam

consumers and everyone enjoyed the meal. The caityraenter was a great location be-
cause it is accessible and offers healthy chomekdalthy living.

West River Community Center in Dickinson, is fattgessible.
Dickinson Branch listening to Cheryl Berry speak
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If you do, then you need to join us at the Dakaat€r
in Dickinson for Activity Night. It is held on the'®& 4"
Thursday of every month from 6-8 pm in the confare

room.
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St Alexius Medical Center—Prime Care, the Alzheimé&ssociation and North Dakota
Hospice Organization is sponsoring the “CaregiviRgminiscing and Grief Workshop ot
Thursday October 12, 2006 from 7:00 pm to 9:00 pthe@ Ramkota Hotel Conference
Center. There is no cost for this workshop. Temnclude “How can | Polka when my
Heart is Singing the Blues” and “The Caregiversrdey’. The presenters are Dale G. Lar-
son, PhD, and John A Kunz, MS. This workshop rsaftyone who has a family member
with Alzheimer’s, memory loss or terminal illness.

—
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The Dakota Center for Independent Living is lookiagpersons with disabilities who
would be interested in becoming peer mentors.

No experience necessary, training is provided atcN€.
If interested in taking the class or wanting merf@imation,

"rn n 1&&* &% $* ,

The philosophy behind peer mentoring is one pemsah a disability offering to share
his/her life experience and knowledge with anotherson with a similar disability. Peer
Mentoring is a goal-oriented process with the omtear results remaining in the hands of
the consumer. The mentor's responsibility is tasaghe consumer with increasing their
self-confidence or their ability to access commyungsources. The Peer Mentor is not there
to "DO" for the consumer but rather to offer theessary support that will enable the con-
sumer to "DO" for themselves.

Peer Mentors are men and woman that would likeolanteer who have a disability and
have been successful in managing their own livBsey must be willing to share their ex-
perience with another person with a disability. @eP mentor will Listen and understand,
provide support and friendship, help others to maermed decisions, secure services,
provide information and referrals, act as a roledetand help find accommodations for
homes.
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Dave has been a Peer Mentor with DCIL since Augu&003. Dave state, “Being a Peer
Mentor gives me the opportunity to help otherseedhas | once was.” Peer Mentoring for
Dave has helped not only those he mentors butauaht him to be a better communicator,
to have more confidence in himself and to have npateence and tolerance for people in
general.

) # Dave, mentoring Darrin, a consumer with DCIL

Darren is a person with a disability. After gratiog

in 1999, he and his family found that there watelit
for him in Ray ND. In January 2000 he moved to-Bis
marck to explore employment options. Darren came
to DCIL Shortly after and Started the Peer Mentrin
Program in 2003. Darren said the program has telpe
him socially, mentally and has opened up recreation




Continued from page 1

It means that when restrooms are open to the pubby
should be accessible to people with disabilities/al.

As we approach October, National Disability Empl@yrh
Awareness Month; Dakota Center for Independentigyi
would like to acknowledge those businesses that hadv
dressed the three priority areas of the Blue by R'ont
gram. Those areas again are, having an Accesgible
proach and entrance, Access to goods and senndes a
Accessible restrooms. Since June of this yeasgtiaee

the businesses that have made those accommoda&ions.
per Wal-mart north, Super Wal-mart south, Dakotpreésgs, Unistop and Simonsons.

DCIL would also like to recognize Cenex of Bismasasid Mandan. Although they were not
presented with the Blue by You award due to thecstiral design of some of their buildings,
they have made extraordinary efforts to make tiagitities as accessible as possible.

Dakota Center for Independent living would likeagaplaud all the listed businesses for
making the changes to their facilities, in an dfforserve all members of the community.

Unistiop on Century is “Blue”

For more information about the Blue By You Programaking your business accessible, or
information on the Americans with Disabilities ABtiease Contact Dakota Center for Inde-
pendent Living Bis-
marck Office at 701-
222-3636 or the
Dickinson office at
701-483-4363.

Cenex has made changes at all of their stores Dakota Express Conoco on the Strip in Mandan

Newly accessible (_/ Wal-matrt, fully accessible in both locations
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If interested, please
contact Royce
Schultze at (701) 222-
3636 or toll-free at




